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Abstract 
Institutional processes proceeding in country economy calls forth to analyze in much detail and study in-depth the issues of 
formation and labor market management. Today it is generally accepted that professional education has no connection with the 
labor market i.e., connection between the educational service market and the labor market needs has been infringed, management 
personnel has low level of proficiency, unemployed retraining system is insufficiently developed, lack of schools for training 
skilled workers and specialists of all required levels. To solve the problems given it is necessary to improve the functioning 
mechanism of managing the labor resources and this factor has been defined as an actual one and was chosen as a research 
theme.  
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1. Introduction 
 
With the development of economy, technology and science there is an increased demand for qualified labor and 
improvement of quality of working-age population through promoting professional skills. Without a highly skilled 
workforce, any strategic economic development model is doomed to failure. “Modernization of economy should 
rely on ‘human factor’, in other words without modernization of education it seems to be difficult to achieve 
productivity in the development process” (Nazarbayev, 2012, p. 22). 
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Currently, it was officially recognized that there is no rigid connection between professional education and labor 
market. Specifically, there is no consensus between education as a service market and labor market requirements. 
Low qualified managerial personnel, negligible improvements in the system of retraining unemployed population, 
absence of the highly expertise education spheres for preparation of qualified workers and professionals required for 
important sectors of economy are additional factors causing this problem (Heyneman & Young, 2004, p. 8). In order 
to resolve problems discussed earlier it is necessary to improve the existing system of professional education.   
 
The Role of the Social Partnership in the Development of Professional Education in Kazakhstan 
 
Since regaining of political independence in 1991, transition from the planned economy to the free market 
economy has begun. Before 1991 industrial enterprises in Kazakhstan were oriented to operate with the huge Soviet 
market. Their growth created a great demand in labor force that was recruited in the republics of the former USSR. 
The initial phase of the market economy was followed by an unexpectedly great decline of production and further on 
the living standard of several categories of population dropped. Under the socialist regime all the system of social 
protection was highly centralized (Boribekov & Kusainov, 2011, s. 6). In Kazakhstan, as well as in other countries 
with economies in transition, the whole system concerning labor relations has to be changed and transformed.  
 
That is why major efforts should be aimed at supporting the priorities of professional education on the basis of a 
unified register of professions designed to accommodate the development of industries, scientific and technological 
progress, conversion schools to meet the needs of the region in frames of varying degrees of skill and their 
integration in the production process. By considering the system of professional education, as one of the important 
subjects of formation of labor resources, we came to the conclusion that its improvement is possible only with the 
participation of employers and other social partners (Munasipova, 2009, p. 38). As it can be observed from the 
experiences of developed states, the highest and most effective institutional mechanism regulating labor relations 
between employers, employees and the state is a social partnership. 
 
The main purpose of social partnership is the development, adoption and implementation of policies aimed at the 
efficient development of socio-economic relations in the workplace, based on achieving balance between the 
interests of society, employees and employers (Mayen, 2011, p. 7). In addition, social partnership is intended to 
promote social stability and social harmony based on an objective consideration of the interests of all sectors of 
Kazakh society, to ensure compliance with labor rights and the implementation of social protection, promote the 
effective resolution of labor disputes and conflicts. In the recommendations of ILO 195 it was written: “The 
government sector has shown an interest in playing a key role in the regulation of training and certification, and in 
many cases that has been reflected in its active participation in the promotion of discussions and projects at the 
national level on training and certification systems. The motivations of the public sector can be summarized in the 
need to increase the quality and relevance of training and to make the industrial apparatus more competitive; 
improve the transparency in conditions in which the proliferation of training suppliers and different types of 
certificates make it difficult to establish the real competencies transferred to the training participants; and also to 
improve access to training and recognition of occupational capacities acquired at work” (Ghione, 2005, p. 22). 
 
For improving social partnership in the state we recommend schematic diagram of its development. It must also be 
emphasized that the development of social partnership in the sphere of professional education encourages the 
formation of the system of specialized institutions under of which it would be possible to organize interaction and 
form partnerships between the authorities and the rest of the system of social partnership in professional education 
institutions. The need to improve due to the unwillingness of social partnership managers and the education system to 
adopt the "new rules" for the creation and implementation of mechanisms of formation for the training of workers and 
specialists to monitor the quality of training. The most difficult problem is the independent search of the social 
partners, building effective interaction with them and controls the quality of training of workers and specialists in 
accordance with the requirements of the labor market.  
 
Coordinating Council for Professional Education and Training 
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The Ministry of Education is the key body responsible for allocating funds in the field of education. In the case 
of vocational education and training, municipalities and enterprises are expected to participate jointly in the 
establishment and funding of schools.  
Coordinating Council for Vocational Education and Training was, as the main development, counseling and co-
ordination institution in vocational education and training, established and is funded by the Ministry of Education of 
the Republic of Kazakhstan. Coordinating Council allow involving the development of professional education 
bodies of state and local governments, employers and their associations through the implementation of social 
partnership mechanism (Munasipova, 2009, p. 45).  
 
The objectives of the Coordinating Council are: 
• forecasting of the labor market in the medium and long term; 
• monitoring of employer requirements for education and skills training; 
• employment of professional education graduates; 
• development of programs needed for improving the skills of the students of professional education;  
• transition to the formation of vocational structure of training in professional education on the 
regional basis. 
• participation in the final examinations held by educational institutions; 
• development of proposals for improving the training facilities of vocational training institutions in 
order to achieve a high quality of training of workers and specialists; 
• coordination of required financial assistance to employers which firmed vocational education. 
• at every stage of the development of the vocational education system to carry out its evaluation and 
improve regional social partnership model, adapted to the labor market , education and training and 
production opportunities; 
• organize marketing research of the regional labor market;  
• development of the social partnership model of professional standards for the most popular jobs in 
the labor market in accordance with the requirements of economy  (Munasipova, 2009, p. 47). 
 
Among the priority areas of joint activity of participants of social partnership in vocational education should be 
highlighted: 
• improving the quality of professionals in the labor market, improving the system of vocational 
education 
•  focusing on the needs of employers and the changing supply and demand in the labor market; 
• Constant volume adjustment profiles and training of workers and specialists in educational 
institutions, reducing the risk of unemployment among graduates; 
• to assist enterprises in training and staff development in the workplace; 
• software - development and improvement of flexible employment-oriented vocational training 
systems adequate to the needs of the market economy ; 
• development of the system of continuing professional education, including training in the workplace, 
creating opportunities for learning ; 
• development of counseling and psychological support for young people; 
• encouraging employers to recruit graduates of schools and vocational schools (Kaigorodsev, 2013, p. 
18). 
 
Conclusion 
 
Finally, it should be noted that the main cause of youth unemployment in Kazakhstan is the imperfection of the 
education system. There is no sufficient link between the required theoretical knowledge and practical skills. Another 
important reason is the disparity of educational attainment of the labor market needs. The solution of this problem is 
the modernization of the education system, adapted to the needs of the labor market. To solve this problem it is 
necessary to develop specific legislation and active youth employment program based on international experience. 
Structure and quality of vocational education must meet the requirements of employers, which is achievable through 
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the development of social partnership. 
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